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Abscract

iich rates of teacher absenteeism have adversely been affected especially in the
notions of management of the school and the quality of education of school system.
in confrast, due to the impasse of absenteeism of teachers, a range of problems and
difficulties have emerged on role of principals, students as well as other teachers. In
this context, the aim of this study is to examine the causative factors of teachers’
absenteeism of different kinds of schools, especially rural and urban.  This study used
the multi stage stratified random sampling by selecting the samples of 25 principals
and deputy principals, 160 teachers and 160 students from nine schools in Rathnapura
education zone of Sabaragamuwa province, Sri Lanka, Selected samples represent the
school types of LAB, 1C, ngpe 2, Type 3 as well. The questionnaire survey,
structured interviews, observations and documents were used as the cquipment of
data collection. More importantly, the quantitative statistical analysis techniques such
as regression analysis, Pearson’s Correlation analysis, and the ANOVA analysis were
applied as the key data analysis methods. The analysis of the results were revealed
that the mean value of the teachers’ absence was 23.4. The causative factors such as
number of children of teachers, the distance from the school, connections with the
scheo! principal, education qualifications of teachers showed posi.tive correlations
with the teacher absenteeism, amid the age of teachers and job satisfaction indicated
negative cotrelations with teacher absenteeism. More importantly, significant
differences of teacher absentecism were demonstrated among the categories of
primary and secondary teachers, rural and urban teachers and male and female
teachers. In particular, the absence rate of the secondary teachers was higher than the
primary teachers. On the other hand, the absence rate of the rural teachers was higher
than the urban teachers. In addition, the absence rate of the female teacher was higher
than the male teachers. Type 3 rural schools exemplified the highest rate of teacher
absenteeist, Another important aspect that revealed by this study is the weekly
variations of teachers’ absenteeism. For example, the highest absenteeism rate

observed in Friday of the week while the lowest indicated in Monday among all the




school categories. Only the 25% of teachers have informed their absence to the
management prior to their leaves, Teachers’ absenteeism have significantly been
influenced students to motivate for the tuition classes. Even though, the school
managements have often been implemented some of alternative solutions to teachers’
absenteeism, such as replacing other teachers, giving assignments, arranging
additional classes at the evening and holidays are observed as less effective practices.
Therefore, this study suggested that it is required further rescarching on teachers’
absenteeism of Sri Lanka in order to mitigate their adverse conscquences on students’

learning process and curriculum implementation.
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