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Abstract

Achieve the main objective of evaluating the effectiveness of internal supervision of
A 4

Valikamaim 1AB schools, Four research objectives and 20 research questions were designed by
myself, The research was conducted using a quantitative and qualitative research approach and a
quantitative research format, In this research, 14 principals, vice-principals, 14 sectional heads and
44 teachiers from Type TAB government schools in Valikamam Education Zone were selected
throvgh & simple irenscendental ratio system, Data were collected from principals, deputy -
principals, vice-principsads, and sectional heads through structured closed questionnaires prepared
according 1o Licott's scale. Data were also collected through interviews with teachers. Secondary
data were collected through document analysis, All the data collected by the research tools are

converted irrto quantitative data and analyzed and presented in tables.

Through this rescarch I found when they prepare school infernal supervision they
did not et any  advice tromn teachers and alse the subject period were allotled for internal
supervision, bui the feachers were not given a complete explanation. There was not enough
mteraction between the supervisory group and the teachers, Directors of Education departraent do
not provide adequate advice to the supervision group, internal supervision Internal supervision
activities are nol effective. In this research [ suggested to get the teachers' advice when preparing
a supervision plan. Education officials, along with principals, provide training, guidance, and
counseling to strengthea supervision, and by providing awareness and encouragement to the
supervision wam 1Good e:ﬂ"cctivenéss can be achieved by implementing cffective iniernal

supervizion in schools and making schools function efficiently.

Key words - Iniernal supervision scheme of schools, Internal supervisor, Interrelationship,

Effective, Empowerment and encouragement.




